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Faculty Posting, Applicant & Hiring Workflow

0 Faculty Postings Workflow

Postings are created, reviewed, and advertised.
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9 Faculty Applicant Workflow

Applicants are screened by Search Committee or Position Coordinator. Interviews occur and Final Candidates are selected.

Classification option.
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Background Check process is initiated
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Faculty Hiring Proposal
3 A Hiring Proposal is created for the Final Candidate. Information about the Employee, Position, and Budget is reviewed. The Candidate is Hired and the Position Filled.
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